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community	 with	 whom	 the	 co-design	 project	 is	 focused,	 e.g.	 local	 government	




called	 ‘the	act	of	becoming	aware’	 (Schön,	1983)	As	 the	 importance	of	co-design	 is	
increasing,	 the	 interactions	 generated	 during	 the	 co-design	 process	 are	 being	
considered	important	and	such	interactions	need	to	be	considered	in	the	assessment	
criteria.	Experts	 in	psychology,	systems	thinking,	western	and	eastern	medicine	and	
design	 education	 were	 invited	 to	 share	 knowledge	 during	 workshops	 and	 a	
consequent	 review	of	 inter-disciplinary	 literature	 resulted	 in	 a	 list	of	 ‘inner	 values’,	
where	the	anticipation	was	that,	when	these	inner	values	exist	 in	a	co-design	team,	
they	can	 lead	 to	harmonious	working	and	co-owned	decisions	during	 the	co-design	
process	(Vyas	et.al.,	2012)	The	inner	values	were	then	clearly	defined	using	the	inter-
disciplinary	 literature	 and	 literature	 from	 positive	 psychology	 was	 used	 to	 convert	
the	conceptual	inner	values	into	a	practical	research	framework.	This	paper	describes	






































































































































































































































































































































































































































































facilitator	 of	 Wellbeing,	 Complexity	 and	 Enterprise	 (WELCOME)	
research	group.		
Dr.	Nick	Spencer	is	Programme	Leader	for	MA/MSc	Multidisciplinary	
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